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VISION STATEMENT
We are one Tribe dedicated to honoring our culture, traditions, and those who came before us while protecting our 
sovereignty and treaty rights.

 
MISSION STATEMENT
The Snoqualmie Tribe provides for the traditional, social, cultural, economic, and natural resources needs for all 
Snoqualmie Tribal Members while preserving and sustaining the healing of our lands, restoring our spirits, and uniting 
our nation.



A Message from the Snoqualmie Tribal Council 
As Tribal Council Members, there are core concepts which 
guide us in our duty as elected leaders to serve the Snoqualmie 
Tribal People. Exercising Tribal sovereignty, Tribal culture, Tribal 
services, the building of relationships, and the development of 
Tribal Members drive our actions both as individual Council 
Members and as a unified governing body. 
This year, the Tribe exercised sovereignty by continuing our 
work to protect Snoqualmie Falls, creating a Tribal business 
which will collect fuel taxes on Tribal lands, and by protecting, 
preserving, and enhancing Tribal lands. 
We preserved and enhanced our Tribal culture through the 
creation of new cultural classes, repairing our canoes, and 
by supporting Standing Rock Sioux in their fight the Dakota 
Access Pipeline.   
Services to Snoqualmie Tribal Members were improved 
through the creation of a new Elders Stipend, improving 
the administration of benefits by introducing the new direct 

deposit option, and investing time and resources into hiring a 
new General Manager to oversee Tribal programs. 
We worked to build relationships by repairing our relationship 
with the City of Snoqualmie, publishing the Voters Guide, 
partnering with the City of North Bend on a hazardous waste 
event, and representing the Tribe in community events. 
The Tribe supported the development of Tribal Members 
by establishing a Tribal Honor Guard, encouraging two 
Snoqualmie Tribal Members become the two first Tribal 
Officers to graduate from the US Indian Police Academy, 
and promoting Snoqualmie Tribal Members to lead the new 
Crescent Market at Snoqualmie. 
We are proud to report these achievements to the Snoqualmie 
Tribal Members whom we serve, and we hope to have honored 
those who came before us in the work they did to strengthen 
our Tribe.
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Sovereignty
“The Tribal Council of the Snoqualmie Indian Tribe may … levy taxes, fees, or special assessments upon persons or property 
within the jurisdiction of the Snoqualmie Indian Tribe.”  — Constitution of the Snoqualmie Tribe of Indians, Article VIII



Sovereignty
Economic Diversification
When the new Crescent Market at Snoqualmie opens this summer, the Tribe 
will not only be diversifying economically, it will also be exercising sovereignty, 
as the Tribe imposes a fuel tax on fuel sold within the Tribe’s jurisdiction on 
the Reservation. 

Each gallon of gas sold will generate approximately 
37 cents in tax revenue. 
While the taxes are collected at the Crescent 
Market, they will be a direct source of revenue 
to the Tribal Government. Once received by the 
Tribal Government, the funds will be used for Tribal 
transportation, roads, police services, and other 
road-related purposes. 
In addition to the new fuel taxes, the Crescent Market 
will also generate excise tobacco tax and retail, food 

and beverage sales tax. All taxes are remitted to the Tribal Government and 
help fund a wide variety of services to Snoqualmie Tribal Members.

37¢ 
Per Gallon
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Advocating for Regulation on 
Motorized Dredging
This January, Chief Andy de los Angeles 
traveled to the State capital to testify before 
the House Agriculture and Natural Resources 
Committee on House Bills 1106 and 1077 
concerning motorized suction dredging. 
Motorized dredging is a process which 
has numerous negative effects on water 
quality and endangered fish, and is currently 
practiced in the Raging River. The Tribe chose 
to support the bills, because if passed, they 
would place restrictions on the dredging, thus 
providing protection to rivers and fish in the 
Tribe’s traditional lands.

The Tribe’s work to protect Snoqualmie Falls and 
fight the proposed development on Tokul Hill 
continued over the past year. 
Public Hearing — In May, as part of the Save 
Snoqualmie Falls campaign, the Snoqualmie 
Tribal Members, Tribal staff, and dozens of other 
concerned individuals from the community 
packed Snoqualmie City Hall for a hearing 
regarding the proposed development. Leading 
up to the hearing, over 800 signatures were 
collected from Snoqualmie City residents on a 
petition opposing the development. 
National Day of Prayer to Protect Native American 

Sacred Places —  This annual event was observed on Friday, June 17th. 
Dozens of Tribal Members, staff, and community members joined at 6am in 
the morning at the Falls to pray.

Sovereignty

Protection of Snoqualmie Falls

The Tribe exercises sovereignty in its work to protect and advocate for the 
lands, natural resources, wildlife, and waterways located within the Tribe’s 
traditional lands. 

A key mission of of the Tribe’s Environmental and Natural Resources 
(ENR) department is to protect, preserve and enhance the Tribe’s natural 
resources. A few highlights from the past year:
• 90 acres surveyed for non-native noxious weed plant species on Tribal 

owned land
• 36 acres surveyed around Snoqualmie Falls 
• 13,000 native plants installed on 21 acres at 5 different habitat 

restoration sites in the Snoqualmie watershed and on Tribal land. 
• 176 community volunteers contributed 704 hours to help plant and 

maintain habitat restoration sites

“Nature and its biodiversity, the environment and the tribal 
heritage are the responsibility of every tribal member. The 
tribal government shall endeavor to guarantee for every 
tribal member the right to a healthy environment and the 
possibility to influence the decisions that concern their 
own living environment.”  — Constitution of the Snoqualmie 
Tribe of Indians, Article XIV

Habitat Monitoring & Restoration



Sovereignty
Tribal Court Relocated to Tribal Land

Through establishment of a system of law the Tribe exercises its sovereign 
right to jurisdiction over Tribal Lands. 

“To safeguard and promote the peace, safety, moral, and 
general welfare of the members of the Tribe by regulating 
the behavior of all persons within the jurisdiction of the 
Tribe, and to provide for the enactment and enforcement 
of the laws of the Tribe.”   — Constitution of the Snoqualmie 
Tribe of Indians, Article VIII

This past year, the Tribal Court was moved from its prior location in historical 
Snoqualmie, to being located in the Tribal Center on Tribally-owned land. 
An entirely new Tribal Court was constructed within the Tribal Center, by 
Tribal Members and staff. The new Tribal Court was designed to increase the 
effectiveness and security of the Court. As the Court was relocated to Tribal 
lands, Court staff also attended new trainings and the Tribe’s IT department 
worked to put into place improved software for Court recordings. 

NEW ABILITY TO EXERCISE SOVEREIGNTY
Over the past few years, the Tribe’s Chief of Police Gene Fenton has worked 
to ensure that the Tribe has the resources in place to exercise its sovereignty 
on cases committed within the Tribe’s jurisdiction. Prior to the revisions of 
the Tribe’s criminal code and the contracting of a prosecutor, the Tribe had 
to refer crimes committed by Tribal Members on the Tribal Reservation to 
outside agencies such as the State or King County. Now, these cases can be 
handled by the Tribe in its own Tribal Court. 
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Culture
“To promote public health and education, to cultivate and preserve native arts, culture, and Indian ceremonials; encourage 
Indian handicrafts, and administration of charity, the conservation and utilization of natural resources, and such other services 
which may contribute to the social advancement of the Tribe.”  — Constitution of the Snoqualmie Tribe of Indians, Article VIII



Through the Tribe’s Cultural Department, 
workshops began to provide an opportunity for 
Tribal Members to learn and share important 
cultural skills and knowledge.
The first example of this was a Drum Class held in 
March where attendees made their own drum and 
drumstick. They also learned Lushootseed words 
related to drums and practiced Lushootseed songs.
Additional workshops will continue being offered at 
the Tribal Center.

Culture
Cultural Workshops

Lushootseed Language
In addition to teaching the Lushootseed language through Cultural 
Workshops and the “Learn Lushootseed” feature in the newsletter, the 
Cultural Department has been providing language training to Tribal Council 
and Tribal Administrative staff.
In a test project that will be deployed this summer, interactive “easy buttons” 
will be installed in the Tribal Center and Tribal Admin that will provide recorded 
Lushootseed phrases with English translation when activated by visitors. 

Canoe Refurbishment
This year the Tribe began the process of rebuilding the foundation for 
participation in Canoe Journey by refurbishing our canoes, the “Northern 
Dipper” and la?lagas or “Silver Jack Salmon.”

Traditional Cultural & 
Recreation (TCR)
Tribal Members are encouraged to utilize 

the TCR benefit 
to take part in 
activities that are 
part of the Tribe’s 
traditional culture, 
such as fishing, 
hunting, beading 

and weaving. Up to $1500 is available per fiscal year for each Tribal Member.
374 Tribal Members and their children took advantage of this benefit in fiscal 
year 2016.

374 
Participants

GeDadad
“Cultural Teachings”
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Culture
Elders Retreats
Elders Retreats are important events in the life of the Tribe. Held twice each 
year, these retreats provide opportunities to bring together the Elders of the 
Tribe to engage in traditional cultural activities and crafts.
This past year the Fall 2016 Elders Retreat was held at the Lummi Nation’s 
Silver Reef Casino in Ferndale, WA. Cultural activities including crafting 
walking sticks and rattles, painting, cedar weaving and beading. The Lummi 
Black Hawk dance troop performed traditional dances.
The Spring 2017 Elders Retreat was at the Squaxin Island Tribe’s Little Creek 
Casino in Shelton, WA. Activities at this retreat included flute carving, wool 
and raffia weaving, terrariums and a salve making workshop. Roger Fernandez 
from the Lower Elwha shared traditional stories with the Elders.

Youth Camp
This past August, the annual Youth Camp was held at Camp Waskowitz in 
North Bend, WA.
The camp was a success with 
49 campers in attendance.  The 
campers were able to learn and 
practice archery, lacrosse, and flag 
football. 
The ENR department provided environment education and an outdoor 
activity while the Culture Department provided lessons on drum making and 
Lushootseed. Additional outside vendors included the UW dental hygiene 
team and the Public Library System as well as multiple storytellers.
This year’s camp will again be at Camp Waskowitz from Sunday, August 20 
through Thursday, August 24, 2017. The application is available on the Tribal 
website. Applications are due by June 30, 2017.

“We’ve lost a lot of Elders this past year and I miss them, 
but we still move forward. The Tribe has done very well 
for us and it shows. I’m just happy to be here and that we 
can all be together and celebrate!”
— Anita Christiansen, Tribal Elder

2017 Youth Camp
August 20–August 24



Culture
Support for Standing Rock
In mid-September, four members of Tribal Council and over 20 Tribal Members 
traveled to North Dakota to show the Tribe’s support for Standing Rock Sioux 
in their fight against developers of the Dakota Access Pipeline. The Tribe 
delivered essential supplies to protesters at the camp, and donated $15,000 
to Standing Rock Sioux. 

“Sacred places, tribal lands, water and natural resources 
are of utmost importance to tribes and native peoples 
everywhere. The Snoqualmie Tribe is proud to support 
Standing Rock Sioux in their fight to protect these things 
that are most central to who we are as native people.”  
— Steve de los Angeles, Tribal Council Member

Tribal Artwork at Casino
Gil de los Angeles, Ron Enick, Amber Holloway, Stephanie Koplin, Jairus Wood, 
and Takako Wright as the Snoqualmie Casino Art Committee Members are 
working with two art experts in search of Tribal Artwork to display throughout 
the casino. 
A “Call for Entries” letter is available on the Tribe’s website, outlining the 
requirements for consideration. 

Salvaging Native Plants
Leading up to the clearing of the site for the 
Tribe’s new Crescent Market at Snoqualmie, 
the Tribe’s Environmental and Natural 
Resources team salvaged native plants from 
the site to be used on other Tribal lands and 
at Tribal restoration projects throughout the 
Snoqualmie Valley. 
While the salvaging of plants is not usually 
included as a step in the construction process, 
the Tribal Council and ENR department saw 
the work as important to exercising tribal traditions by ensuring that the Tribe 
was conserving and utilizing natural resources as responsibly as possible in 
its new development.

Land Acquisition
In April the Tribe purchased 9.6 acres of land 
west of the Snoqualmie Reservation. The land 
was identified by the Tribe’s Environment 
and Natural Resources department as an 
excellent candidate for tribal conservation. 
The property includes a portion of Coal Creek 
and has many native species traditionally 
used by the Tribe. Coal Creek is threatened by 
urban development in the area, and directly 
feeds into the Snoqualmie River just above 
the Snoqualmie Falls.
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Service To Tribal Members
“This Council has been working diligently to support our Tribal Elders. By creating this program, the Tribe is exercising its 
sovereign right to help our elders.”  — Jolene Williams, Tribal Council Member



Service To Tribal Members
New General Manager Virgil Wade
After an extensive interview process involving 
a pool of highly qualified candidates, the 
Tribal Council hired Virgil Wade to serve as 
General Manager for the Snoqualmie Tribe. 
Wade has over 20 years of experience in 
tribal government, and is a graduate of the 
University of Arizona, earning a Master’s 
Degree in Business Administration. He is an 
enrolled member of the Pawnee Nation of 
Oklahoma. 
Selecting a qualified, experienced individual 
to serve as the Tribe’s General Manager was 
a top priority for Tribal Council, as having the 
right person in the position ensures enhanced 
service to Snoqualmie Tribal Members. 

Back to School Dinner
In August, the Education Department held the Back to School Dinner at the Snoqualmie Casino Ballroom to provide backpacks and school supplies to our Tribal 
youth, give an update on the Education Department, and gear up for the next academic year.  A highlight of the dinner, our keynote speaker Gene Tagaban, shared 
culture and stories and reminded everyone how great our tribal youth are! The Tribe acknowledged and honored our Snoqualmie graduates for all their hard work 
and a job well done.  College graduates were wrapped with a Pendleton Blanket. 

New Tribal Housing Assistance Program
In June 2016 the Tribe launched a new housing 
program to provide $1,000 a month to Tribal 
heads of household to assist with housing 
expenses. 
The Tribal Council strives to support Tribal 
families with this new Tribal Services Housing 
Assistance Program. Through this program, 
the Tribal Council aims to ensure that no 
Snoqualmie Tribal Member is without basic 
fundamental necessities of life.
In addition, this program provides one-time 
down payment assistance of $10,000 on new home purchases. 20 Tribal 
heads of household accessed this benefit since its inception.
Since launched, the Tribe has provided the monthly assistance to 340 heads 
of household, totaling more than $3.7 million.

Over
$3.7M 

Distributed 

11
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Service To Tribal Members

New Elder Stipend Benefit
This winter, Tribal Council announced a new, tax-free 
Elders Stipend available for to all Snoqualmie Tribal 
Elders. The new Elders General Welfare Stipend 
program provides $250 dollars per month for general 
assistance to Enrolled Snoqualmie Tribal Elders to be 
used towards daily life expenses. 

New Direct Deposit Option
In an effort to better serve Snoqualmie Tribal Members, the Tribe focused on 
creating a new process through which Tribal Members could receive their 
benefits and reimbursements via direct deposit. Rather than having Tribal 
Members drive to the Tribal Administration Building to pick up checks, this 
new process improved the delivery of services to Tribal Members by ensuring 
the quick delivery of funds. 

New Location for Raging River Recovery Center
On May 1st of this year, the Raging River 
Recovery Center moved to its new home 
on the Snoqualmie Tribe’s administrative 
campus in a newly renovated wing of the 
Tribal Center. 
Tribal departments, including Tribal 
Services, IT and Facilities, worked long 
hours with Raging River staff to expedite 
the renovation and move.
The result is a new facility that provides 
improved accommodations, more space, 
and is fully ADA compliant.
With the move out of the old facility 
complete, the new address is 9575 Ethan 
Wade Way SE, Snoqualmie, WA 98065. The new entrance is on the side of 
the Tribal Center facing the Tribal Administration building.

New Baby Box Benefit
This spring the Tribe partnered with Eastside Baby Corner to offer a Baby Box 
to expectant Snoqualmie Tribal parents. The Baby Box contains a selection of 
products specially researched and vetted for new parents and their infants. 

$250 
Per Month



Service To Tribal Members
Emergency Assistance Fund
In fiscal year 2016, the Tribal Services Department processed 836 Emergency 
Assistance requests, totaling over $350,000. This past year, the Tribe 
expanded Emergency Assistance benefit to cover towing, brake replacement, 
excess tuition costs, student loans, and funeral expenses.

Food Assistance
213 income-eligible Tribal Households received Food Assistance in fiscal 
year 2016. More than $445,000 was issued to Tribal Members through the 
program.

Housing
Through the Tribe’s HUD funds, over 178 income-eligible Tribal households 
received rent and utility assistance in fiscal year 2016. Over $20,000 was 
dispersed for elders minor home repair.

Child Care & Development
Through a grant fund, the Tribe provides childcare assistance to income-
eligible natives residing within the Tribe’s service area. Childcare funds were 
provided to 23 native families, totaling over $86,000.

Tribal Events
This past year, the Tribe hosted a Benefits Fair, Tribal Picnic, and Tribal 
Christmas Party for Snoqualmie Tribal Members. Nearly 500 people attended 
this year’s Tribal Christmas party.

Maintaining the Integrity of the Snoqualmie Casino
The Snoqualmie Gaming Commission  
(SGC) continued their focus on 
maintaining the integrity of the 
Tribe’s gaming operation through the 
development and implementation 
of regulations to deter and detect 
activities that could compromise the 
gaming enterprise. In carrying out 
their regulatory duties, the Gaming 
Commission protects Tribal assets 
and ensures that the Snoqualmie Tribe and its members are the primary 
beneficiaries of the gaming operation.
Key accomplishments this year included:

• Implementation of a system to automate licensing processes and 
record retention which will result in a more effective licensing function.

• Worked closely with the gaming operation and the National Indian 
Gaming Commission (NIGC) to complete a 100% licensing file audit 
for quality assurance purposes.  The audit required a full review of over 
1,100 licensing files which resulted in the highest compliance rate to 
date on our annual NIGC audit. 

• Developed a 5-year strategic plan to effectively align projects and 
resources with the goals and objectives of the Commission.  It will 
increase transparency and communication, while ensuring that the 
Commission continues to exceed the highest standards in carrying out 
its regulatory function for the Tribe.

Improved Inclement Weather Communications
Due to inclement weather, the Tribal offices are occasionally closed, affecting 
the delivery of Tribal services. This year, the Tribe’s Communications and Public 
Safety Departments made improvements to the process for communicating 
these emergency closures in a consistent and timely fashion, in an effort to 
mitigate any inconvenience to Tribal Members.  

13
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Building Relationships
“The Snoqualmie Indian Tribe has called this area home since time immemorial. We are not a large tribe, but we 
are a close-knit community united by cultural values that our ancestors have passed down for thousands of years. 
Our ancestors taught us the importance of being good neighbors, and looking out for all who call this area home. 
We are proud stewards of the land and water we all share, but we also value our role in today’s modern economy.”  
— Editorial, Being Good Neighbors is a Cultural Value, Snoqualmie Tribal Council



Building Relationships
City of Snoqualmie
SEWER AGREEMENT AND LIAISONS
This past summer, Tribal Council proudly announced that it had reached an 
agreement with the City of Snoqualmie to ensure continued sewer service to 
the Reservation for another four years. Securing sewer service to the Tribe’s 
reservation lands is paramount to ensuring the success of Tribal businesses, 
and the success of the Tribal businesses is critical for the Tribal Government 
to serve Snoqualmie Tribal Members. 
Since the successful negotiation of that agreement, the Tribal Council has 
remained committed to building a respectful, productive relationship with 
the City of Snoqualmie. Both the City and the Tribe have appointed liaisons 
who coordinate the government-to-government relationship. Tribal Council 
Member Michael Ross and City Mayor Pro Tem Bob Jeans have committed to 
meeting regularly to discuss matters of interest to both the Tribe and the City. 
Tribal Council looks forward to continuing this process, and to developing 
a better working relationship with the City in order to better serve both the 
Tribal community and the City of Snoqualmie community. 

“We are pleased by this mutual commitment to 
ongoing dialogue to protect an enterprise that 
serves both the Tribe and the City of Snoqualmie,”  
— Steve de los Angeles, Tribal Council Member

Meeting with Dow Constantine
This spring, King County Executive Dow Constantine visited with Tribal 
Council for a government-to-government meeting. Discussion focused on 
topics of interest to both the Tribe and the County including the preservation 
of rural and green spaces, social justice, transportation, and building the 
relationship between the two governments. 

PNW TERO 2017 Spring Conference
In April of this year, the Snoqualmie Tribe hosted the PNW TERO 2017 Spring Conference at the Casino. This conference brings 
together tribes from around the northwest region to share information and best practices about tribal employment rights. 
The Snoqualmie Tribe acted as host for the first time at what proved to be the most well attended PNW TERO conference on 
record. 
Tribal Member Megan Cotton gave a presentation on behalf of Washington State Department of Transportation and Snoqualmie 
Tribal Council member Michael Ross helped organize the conference and spoke as part of a panel made up of council members 
from participating tribes. Tribal Council used this opportunity to meet with other Tribal Leaders.
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In January, Tribal Council Members, 
Tribal Members, and Tribal staff 
presented a Pendleton blanket with 
the Falls design to the Snoqualmie 
Valley Hospital to commemorate their 
successful partnership as the Hospital 
moved from what is now the Tribal 
Campus to their new location on the 
Snoqualmie Ridge. 
Snoqualmie Council Treasurer Richard 
Zambrano spoke for the Tribe and 
explained the significance of the Falls 
blanket and the history the Tribe has shared with the hospital.
The framed blanket remains on display in the main lobby of the Snoqualmie 
Valley Hospital.

Building Relationships

Coast Salish Gathering
In February, Tribal Council Members and staff attended the Coast Salish 
Gathering, hosted by Tulalip Tribes. At the annual event, Coast Salish Tribes 
in Washington and British Columbia, non-profits, and environmental groups 
gather to discuss ways to protect the Salish Sea from detrimental damage.

Tribal Knowledge Presentation
Since Time Immemorial the Snoqualmie Tribe relied on kokanee salmon – the 
coveted “little red fish” – as a year-round food source. Today this fresh water 
fish is threatened in Lake Sammamish and surrounding streams. 
The Tribe has played an active role in helping to return kokanee to healthy 
spawning streams. Part of that role includes outreach and education for 
surrounding communities. 
Tribal Member McKenna Sweet Dorman has developed a presentation 
sharing this Tribal Knowledge, and has shared the history of the Snoqualmie 
Tribe and our connection to Lake Sammamish and the kokanee with a number 
of local groups including the City of Snoqualmie, Trout Unlimited, and the 
Sammamish City Council.

“It is our duty to protect our lands and sacred places. 
At ENR we carry on that work through projects and 
partnerships with organizations and local governments.”   
— McKenna Sweet Dorman, Tribal Member

Snoqualmie Valley Hospital



Building Relationships

Community Outreach
The Snoqualmie Tribe helps sponsor and participate in community festivals 
in the local area to help foster public awareness of the Tribe’s presence in 
the region. This past year the Tribe had a float in the City of Snoqualmie’s 
Railroad Days Parade and the City of Issaquah’s Salmon Days Parade. In the 
Salmon Days Parade, the Tribe was recognized with the Issaquah Chamber 
of Commerce Award.

Voters Guide
This fall, the Tribe’s Governmental Affairs Department 
produced and published the second Snoqualmie Tribe 
Voters Guide. 
In producing the Guide, Governmental Affairs staff 
interacted with dozens of individuals running for office to 
get information on how they would represent the Tribe 
and its members, should they be elected to office. Their 
responses were then published and made available to 
Tribal Members and staff. 
The Voters Guide provided information to Tribal Members and Tribal staff so 
they could consider candidates for office who uphold Tribal sovereignty and 
values when casting their ballots. 
The Guide also engaged candidates in a more meaningful relationship with 
the Tribe, as they were asked to consider Tribal values and issues in developing 
their political platforms.

Federal Outreach
Tribal Council continued their 
work in Washington D.C. this 
year with multiple meetings 
with U.S. Congressmen and 
federal agencies to lobby and 
advocate for the protection of 
Snoqualmie Falls and other 
sacred sites, and the Tribe’s 
land-into-trust applications. 
The Tribe also engaged on the 
federal level by commenting on 
a number of proposed bills. It 
has been a Tribal Council priority 
to remain engaged on the 
federal level and be consistent 
in messaging in order to be a 
successful as possible.

New State Lobbyists
This year, the Tribe engaged lobbyists to work for the Tribe in the State’s 
capital. At the Council’s direction, they will work to help move forward a 
variety of Tribal legislative priorities including treaty rights and the protection 
and restoration of salmon habitat. 

17
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Building Relationships
Environmental Partnerships
Since 2008, the Tribe’s Environmental and Natural Resources (ENR) 
Department has held a free Household Hazardous Waste Recycling event for 
Tribal Members and the local community. 
2016 was the second year the Tribe combined forces with the City of North 
Bend to host a joint event. 
Ours is the only recycling event in the region that is completely free. The Tribe 
does not charge for the recycling of any item, including refrigerators, which 
are typically a $20.00 fee at other events. 
This year’s event was the largest to date. More than 430 cars were counted 
coming through to drop off items. The Tribe collected many tons of electronics, 
appliances, compact florescent lights, batteries, used motor oil, used clothing 
and household goods and tires.
The City of North Bend and the Snoqualmie Tribe shared the costs.
In preparation for this event, the Tribe initiated the cleanup of approximately 
350 tires found in Kimball Creek on a City of Snoqualmie resident’s property. 
Both cities and the Tribe worked together to move and recycle all of the tires.
The Tribe remains a leader in environmental management in the Snoqualmie 
Valley and surrounding areas. 
Through the ENR department, The Tribe currently partners with a wide 
variety of organzations including: King County Noxious Weeds Program, 
King County Parks, City of Snoqualmie, Kimball Creek private landowners, 
Mountains to Sound Greenway Trust, Stewardship Partners, Cherry Valley 
Dairy, Fall City Farms, City of Sammamish, Lake Sammamish Kokanee Work 
Group, and private landowners along Zackuse and Ebright Creeks.

“The City of North Bend is excited for the opportunity to 
work collaboratively with the Snoqualmie Tribe to preserve 
our beautiful natural resources through this recycling 
effort. I encourage our citizens to take advantage of this 
great opportunity.” — Ken Hearing, Mayor of North Bend 



Building Relationships

Northwest Hospital Totem Pole
This spring, the Tribe was proud to support the raising of a totem pole carved 
by David Boxley at the Northwest Hospital in Seattle in honor of Cindy Sue 
James who lost a long battle with cancer. 
The totem pole is called Eagle’s Spirit and was carved from a single 27-foot 
western red cedar log honoring the legacy of Cindy Sue James and that of all 
cancer patients, survivors, and caretakers. 
The Tribal Council is excited to support organizations such as Northwest 
Hospital who positively impact the Native community throughout the state.

Project Reviews Across Western Washington
The Department of Archaeology & Historic Preservation (DAHP) has 
continued to provide comments on over 600 projects during the past year. 
Many of the projects had the Tribe’s Archaeological Fields Techs on site. 
This allows us to continue building strong relationships[s with various 
local jurisdictions, counties, and State, Federal, and Tribal agencies and 
organizations.

Support for Snoqualmie YMCA
The Tribe continued its commitment to sharing 
resources by underwriting operational costs of 
nonprofits providing critical services to the local 
community. 
This past year the Tribe provided a charitable donation 
of $100,000 to the Snoqualmie YMCA.
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Tribal Member Development
“The training, development, and investment the Tribe has made in me is something I never thought I deserved before…  
I truly feel that I was given my ‘last second chance’ through the store, which has allowed me to take my place in society.” 
— Clayton Burley, Tribal Member



Tribal Member Development
New Liaison For Tribal Members at Casino

Tribal Members Promoted into Leadership Positions 
at Convenience Store
The Tribe’s new Crescent Market at Snoqualmie will begin operations with 
a leadership team that consists of staff who have been with the Snoqualmie 
Tobacco Company & Liquor Store since it first opened five years ago in 2011. 
Snoqualmie Tribal Members Clayton Burley, Dan Zackuse, Robbie de los 
Angeles and Vicki Applebee have all been promoted to form the new store’s 
management team. 

“These promotions represent an infrastructure now in 
place for the growth of Snoqualmie retail operations. They 
represent a clear ladder of opportunity and send a positive 
message to Tribal Members that hard work is rewarded.”  
– John Willson, Director of Retail Operations. 

Jim Sweet Certified as Federal 
Fleet Administrator
This past summer, Tribal Member Jim 
Sweet, Tribal Fleet Coordinator, received his 
certification as a Federal Fleet Administrator 
by the National Property Management 
Association. 
Sweet was the first Native American Fleet 
Manager to receive his Federal certification. 

This past year, Snoqualmie Tribal Member 
Takako Wright was named the new Tribal 
Development Manager for the Snoqualmie 
Casino. 
She has worked for the Casino since 2009 
and when her supervisor, Day Johannes – 
Director of Human Resources, approached 
her asking for suggestions on how the 
Casino may better support Snoqualmie 
Tribal Members with employment as well as 
other life resources, she was quick to jump at 
the opportunity. 
In her new position, Takako actively supports 
fellow Snoqualmie Tribal Members who are 
currently employed at the Casino, and plays a role in trying to recruit others to 
join the Casino team as well as all Tribal enterprises. 
She also serves on the Snoqualmie Tribe Art Committee at the Casino, and 
works with her colleagues to find ways to incorporate Tribal values and culture 
into the Casino workplace.
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Tribal Member Development
Two Tribal Members Become Snoqualmie Tribal 
Police Officers
In 2015, Chief of Police Gene Fenton presented a mentorship program for 
the development of the Snoqualmie Tribal Police Department to develop 
Snoqualmie Tribal Members interested in a Law Enforcement career. This 
program was approved by the Snoqualmie Tribal Council.
This year Officers Alex Harris and Ron Thorson became the first Snoqualmie 
Tribal Members to graduate from the challenging course of study at the US 
Indian Police Academy training program for Rural Police Officers. 

“I’m honored to work for the Snoqualmie Tribe and its Public 
Safety Department as a police officer. I take pride and 
compassion and I’m committed to serve our tribal community. 
I’m grateful for the opportunity and the responsibility that 
comes along with being a Snoqualmie Tribal police officer.”   
— Officer Ron Thorson, Tribal Member

Tribe Establishes Honor Guard
This year, the Tribal Council approved the establishment of a Tribal Honor 
Guard to take part in official functions and ceremonies.
The Tribe initially recognized four Tribal veterans who volunteered to take part 
in the Tribal Honor Guard. Robert M. de los Angeles (U.S. Army), Emiliana 
Harris (U.S. Air Force), Steven Mullen-Moses (U.S. Air Force), and Christopher 
Castleberry (U.S. Marine Corps). 
At the PNW TERO Conference in April, two additional Tribal veterans were 
added to the honor guard, Gil de los Angeles (U.S. Marine Corps) and Earl 
Noonan (U.S. Army).

“Participating in the honor guard has allowed me to connect with 
other tribal veterans who I otherwise would not have known served 
in the armed forces. The camaraderie that exists between our tribal 
veterans; regardless of their prior rank or branch of service, is truly 
awe-inspiring. Even though service for some may feel like a lifetime 
ago, the esprit de corps shines through when the eternal bond one 
earns through a path of service is rekindled with the great honor of 
representing our tribe and country as we proudly carry the colors.” 
— Christopher Castleberry, Tribal Member and Veteran



Tribal Member Development

Recognizing 2016 Graduates
The following graduates were honored at the 2016 Back to School Dinner.

High School Graduates
• Alley Hadden
• Marie Applebee
• Emiliana Harris 
• Denzel Fackrell

College Graduates
• Amber Holloway - BA
• Ashley Holloway - MA
• Chehalis Sweet Dorman - BA
• Christopher Castleberry - BA
• Jolene Williams - MA

Developing Our Future
In July-August 2016 the Tribe had four interns participate in its High School 
Summer Internship—Marquice Guy, Patrick Ries, Payton Gabel, and Briana 
Repin. Through exploration of various Tribal Administration departments and 
visits to Snoqualmie Tribal partner organizations, the Tribe provided new 
experiences and tools for Snoqualmie youth who will soon enter adulthood.  

Educational Benefits
During the 2016 academic year that began in July, 163 Tribal Members and 
their children took advantage of one or more educational benefits offered by 
the Tribe in the following areas:
Preschool tuition 19
Homeschooling 6
Private school tuition 18
Tutoring 15
Running Start fees 2

Higher Education 40
Adult Enrichment 11
Adult Vocational Training 5
GED 1
K-12 88

In addition, 221 Tribal Members and their children used the School Clothes 
and Supplies benefit to help prepare for their academic efforts.

221 
Participants
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Other Indian
15%

Non-Indian
46%

Snoqualmie
39%

Tribal Member Development

Tribal Members at Casino Achieve Certification
This year, Amber Holloway (Catering Coordinator) and Jessica Guy (Café 
Drip Barista) completed the University of Washington’s “Tribal Gaming and 
Hospitality Management Certification Program.”
This course focuses on the essentials of accounting, finance, business 
management and marketing, with a specific focus on the tribal gaming and 
hospitality industry.

Tribal Administration Employment Demographics

2017 Data as of 4/26/2017

Tribal Members Attend Harvard Program 
This May, Council Member Michael Ross and 
Tribal Member and CFO Windy Epps attended the 
Leading People and Investing to Build Sustainable 
Communities Program presented by the National 
Congress of American Indians (NCAI) and Harvard 
Business School. 
In the program, which ran for one-week, Ross 
and Epps interacted with other participants from 
Tribal Nations and Native organizations from 
across Indian Country. The program focused on 
community investments in a broad context, and 
on understanding the ways in which governance practices can affect the 
building of a sustainable community. 



Tribal Member Development

Tribal Members Involved in C-Store Construction
Tribal Members Jeff and Jake Repin of Repin Welding, installing metalwork at 
the new Crescent Market at Snoqualmie. 

Tribal Member Helps Finalize Admin Campus
Tribal Member Toby Strotz and his crew of workers helped do final construction 
pick ups around the Administrative Campus as the Tribe worked to secure the 
final occupancy permit last year.
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Tribal Department Reference
Tribal Departments
Department of Archaeology & Historic Preservation (DAHP)
Identifies, evaluates and protects cultural, historic, and archaeological 
resources associated with the Snoqualmie Tribal people.

Culture
Helps tribal families and individuals gain Native American cultural skills and 
knowledge while providing an environment to bring the larger Tribal family 
together. Includes Elder Activities, Canoe Family and Language.

Education
Provides support to Tribal Members in the pursuit of lifelong learning, 
including preschool, private school, tutoring, GED acquisition and adult higher 
education and vocational training.

Environmental & Natural Resources (ENR)
Works to protect, preserve and enhance the Tribe’s natural resources through 
habitat restoration and conservation, waste reduction and recycling, water 
quality monitoring and protection, GIS mapping and education and outreach.

Governmental Affairs & Special Projects
Manages government-to-government relationships, tribal land acquisition, 
and other special projects.

Health & Wellness
Provides Tribal Members and the greater community with a variety of 
programs that promote a healthy lifestyle. Includes:

• Tribal Clinic
• Community Health Representatives
• Snoqualmie Behavioral Health
• Raging River Recovery Center
• Contract Health Services

Public Safety
Works to ensure safe environments on all Tribal lands and offices. Includes 
the Tribal Police Department, security and receptionists.

Tribal Services
Issues benefits to Tribal Members including Housing, Tribal Housing, 
Emergency Assistance, Food Assistance, Funeral Assistance, Elder Stipend 
and Child Care/Baby Corner. 

Support Departments
Communications & Multimedia Design
Provides photography, design and publishing services to all Tribal departments. 
Publishes the newsletter, maintains the website and manages the Tribe’s 
social media accounts.

Facilities
Maintains and improves Tribal buildings and lands, including grounds 
landscaping, inclement weather mitigation and building maintenance.

Finance
Receives and protects the Tribe’s financial resources, conducts daily business 
and provides clear, transparent records for auditors and granting agencies.

Human Resources
Supports Tribal operations in employment, employee relations and recognition, 
benefits, compensation and training.

Information Technology (IT)
Maintains the Tribe’s Internet and phone lines, security and data.

Oversight
Snoqualmie Gaming Commission
Dedicated to maintaining the integrity of Snoqualmie Casino’s gaming 
operation and the enforcement of all applicable tribal, federal, and state laws.

Tribal Enterprises
Crescent Market at Snoqualmie
Will replace the Snoqualmie Tobacco Company & Liquor Store when it opens 
later this year.

Fireworks
Pop-up seasonal fireworks enterprise that operates in the parking lot of the 
Snoqualmie Casino.

Snoqualmie Casino
The economic enterprise that helps create long-term economic sustainability 
that is improving the housing, employment, infrastructure, medical, education 
and public safety for all Snoqualmie Tribal Members.
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